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Congratulations to our students, staff, parents/carers and our School 

Council for a wonderful year. 2025 has been a year of consolidation: 

College processes, communication systems and the implementation of 

consistent policies have enabled us to operate with high levels of 

proficiency, building confidence, capacity, and a culture underpinned 

by goodwill, understanding and a solution-focused mindset. 

Our focus on academic growth and learning for impact has reaped 

rewards across programs on both the Primary and Secondary 

Campuses.  
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The markers I have used to make this assessment are as 

follows: 

1. Consistency of Practice 

This has been strengthened by an embedded curriculum 

program with clear learning intentions and success criteria, 

and continuous assessment based on learner point of need 

and driven by a defined instructional model. High 

expectations for student and staff performance, along with 

measures and targets, ensuring that we work collectively to 

improve student outcomes. 

 

2. Student Behaviour Expectations 

Students are presenting to school with enthusiasm, a desire 

to learn and to actively participate. There is a distinct sense 

of calmness, cooperation and care for one another. 

Visitorsðwhether for enrolment tours, Principal group visits, 

departmental audits or professional learningðconsistently 

comment and compliment on the positive behaviour of our 

students. Students understand our expectations and Values, 

and when consequences are required, they are implemented 

consistently and supported by families. Incident reports and 

suspensions have continued to decrease. This has been a 

significant focus of our work and our behaviour processes 

are rigid and clearly understood.  

 

3. Enabling Learning 

Students are increasingly coming to school prepared with 

the correct equipment, charged devices and textbooks. The 

recording of attendance and punctuality have improved 

markedly this year, and our soft start on the Primary 

Campus has been particularly successful. The College has 

invested heavily in attendance follow-up, asking families to 

be accountable and provide appropriate documentation for 

absences. Family partnership is critical in ensuring our 

ongoing commitment to improved standards in learning and 

wellbeing. Effective and timely communications between 

families and school are essential if we are to create an 

environment conducive for learning.  

 

4. High Levels of Communication 

Our community has transitioned extremely well to the 

Compass communication platform. Information is now 

centralised and accessible, allowing families to easily 

navigate timetables, reporting, announcements, payments 

and events. Data shows high levels of engagement and 

indicates that our response times exceed those of schools 

with similar enrolments. Our social media pages continue to 

thrive, providing timely updates on excursions, camps, 

achievements and community events. 

 

5. Family Feedback 

Both formal and informal feedback indicates overwhelming 

family support for our College goals, programs and 

processes. We continue to emphasise the importance of the 

triangular partnership between student, family and 

Collegeðan essential ingredient that will guide our work as 

we strive to meet the evolving needs of our students. We 

will be reinforcing our expectations to all of our families at 

our ñMeet & Greetò Day at the beginning of next year. 

 

6. Staff Demographic 

We have recruited and retained a highly experienced team, 

with only minor turnover. Each of our 85 (3 Leadership/57 

teaching/25 Education Support staff) are empowered to 

lead, to make decisions that enrich student learning, to 

assess academic data with diligence and care, and to create 

opportunities for every child to grow academically and 

emotionally. Our teachers use data informed practices to 

plan, have student profiles to set goals, collaborate on tasks 

and assess progress for reporting. We are increasing 

opportunities for student feedback and reflection using data 

from the Attitude To School Surveys to run Discovery 

Interviews in an effort to capture student voice.  

 

Completing a Vision for an Educational Precinct  

in South Morang 

In recent years, the Leadership Team has worked with 

determination to realise a vision of a ñone-stop schoolingò 

model for our community. 

 

Since 2022, the precinct has expanded to include: 

¶ A VCE program at the Secondary Campus 

¶ An onsite language school 

¶ A new kindergarten opening in 2026 under the State 

Governmentôs Best Start, Best Life initiative. Enquire 

at Kids First Tel:(03)94500900 or 

reception@kidsfirstaustralia.org,au who are managing 

our new Kinder. There have already been extensive 

enquiries and applications for next year. 

 



There is a strong sense of pride in these achievements 

and confidence that the community will continue to grow 

stronger, more connected and better resourced as a 

result. 

This success is strongly linked to numerous 

improvements in facilities, ICT and devices, access to 

exponential learning opportunities, senior academic 

outcomes, strengthened security and a consistent 

approach to policy implementation.  

We refer to this unique narrative as our Leadership 

Through the Four Pillars: 

 

High Expectations 

Leadership upholds professional standards through a 

clear Code of Conduct, transparent data practices and 

equitable resourcing aligned to AIP goals. Students 

have Individual Education and Pathway Plans supported 

by continuous reporting. Staff have clearly defined 

measures and targets underpinned by a commitment to 

each of our pillars that invariably represent our moral 

purpose and enthusiasm to be successful. 

 

Academic Rigour 

A whole-school commitment to rigour through impactful 

learning, school structure and a culture of achievement 

has strengthened academic excellence. VCE policy and 

procedure has cascaded throughout the College to drive 

the necessary learning behaviours critical for success. 

In a short time frame, the College is proud to report 

that:  

¶ Median VCE study score increased from 24 

(2023) to 30 (2024), the highest in the Whittlesea 

region (including catholic and independent 

schools) 

¶ Median VCE English score of 32ðthe highest in 

the North East Metropolitan Area 

¶ VCE General Maths median score of 30 ï the 

second highest in the North East Metropolitan 

Area 

¶ Our high abilities VIA enrolments continue to 

grow, attracting high-performing students from 

feeder primary schools 

¶ Introduction of Years 5ï6 VIA in 2026 

https://online.flippingbook.com/link/633110/
https://online.flippingbook.com/link/479612/


School Pride 

School Council has overseen $300,000 in facility upgrades, improving ICT 

capability, learning environments and upgrading communication channelsð

including newsletters, Compass, the Inspire Magazine and social mediaðto 

strengthen connection and community pride. School publications including Inspire 

are presented to the highest quality and our productions reflect a level of 

excellence so that our students shine with each and every showcase event.  

Our College grounds are maintained in the highest order so that our community 

feels and shares our pride and our School Council effectively audits and responds 

in a timely fashion to parent/carer requests through ñHot Topicsò and issues that 

impact their child or their College. 

 

Positive Climate for Change 

Community partnerships are thriving through family fundraising events, strong 

transition programs and preparations for the 2026 Kindergarten opening. Our 

transition programs are now extensive and our College consistently identifies 

resources and opportunities to engage all learners in numerous courses beyond 

those offered at the College. We encourage our Alumni and wider community to 

provide their expertise to curriculum programs and engage our leaders, staff and 

students, to present their achievements at conferences and events.  

 

Our Goals 

¶ Strong levels of transparency and inclusive leadership 

¶ Individual learner growth and agency, supported by high expectations 

¶ Optimised student wellbeing initiatives tailored to need 

¶ Strong community partnerships and school pride 

 

2026 is shaping up to be a vibrant year filled with growth, innovation, and exciting 

opportunities for everyone in our community. Together with our School Councilð

and with your ongoing support as parents, carers, grandparents, and familiesðwe 

remain committed to providing every child at our amazing College with a high-

quality education in a beautiful environment that inspires learning, wellbeing, and 

personal growth. 

 

New Leadership Responsibility Positions 

To strengthen our shared vision for consistent, high-impact teaching and learning, 

our Leadership Team is expanding to four members. We are delighted to announce 

that Ms Short has been appointed Assistant Principal, Teaching & Learning, and 

will lead curriculum initiatives across both Campuses. In addition, we are enhancing 

our commitment to data-informed practice with Mr McLean stepping into the 

recalibrated role of Leading Teacher ï Data, Assessment and Reporting, working in 

close alignment with our new Assistant Principal. 
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Student Leadership 

After extensive consultation with our students, we have re-

energised our student leadership programs and structure. 

Our expanded student leadership team will comprise of over 

20 students on each Campus who will now work within the 

ñLearningò and ñWellbeingò pillars, ensuring students play 

an authentic and active role in shaping decisions and 

driving positive change across the College. 

Our recent Discovery Interviews highlighted a strong 

student desire for more opportunities beyond the 

classroomðand weôre excited to deliver. In 2026, we will 

introduce three new programs: Athletic Development, Arts: 

Dance and Visual Art. These additions will further enrich our 

already diverse extracurricular landscape. Importantly, 

these programs will run outside the current school timetable 

and will not impact the existing curriculum. 

 

Middle Leaders 

Our Middle Leaders will continue to grow their influence 

through expanded coaching, modelling, and professional 

learning. A comprehensive Professional Learning Coaching 

program will empower our Middle Leaders to guide 

meaningful conversations around teaching practice, learning 

design, and staff development. They will work closely with 

teachers to analyse key student performance data and drive 

progress toward our school targetsðan exciting step 

forward for our entire community. 

 

Facilities 

Enhancing safety remains a top priority. Following a recent 

assessment by the Department of Education Security 

Divisionðwhich identified several key risksðwe have 

applied for additional funding and are working closely with 

the VSBA and School Council to improve security across 

both Campuses. 

We are also thrilled to be upgrading our ICT infrastructure. 

Primary students will receive new devices, and a refreshed 

Year 5ï6 digital learning program will help our young 

learners become confident, capable technology users as 

they transition to Secondary school. At the Secondary 

Campus, a new computer lab equipped with contemporary 

hardware will support students in VCE, Media, Materials 

Technology and Digital Technology. 

 

 

On the Primary Campus, a new interview room will be 

constructed within the staffroom to accommodate our vision 

of establishing our main administration headquarters on 

site. With advancements in AI and new technologies, we will 

also streamline front office operationsðcreating pathways 

for our highly skilled staff to retrain and grow into exciting, 

contemporary roles that will be in high demand in the years 

ahead. 

 

2026 Prep Vacancies 

There is availability for 10 more Prep students for next year. 

We are officially running 3 x cohorts. If you are aware of 

families who may wish to enrol their child for Prep, please 

enquire at the Primary General Office as the spots will most 

likely be filled after the holidays.  

 

Congratulations to our VCE class of 2025. 

We are so proud of our 2025 VCE studentôs outstanding 

results and achievements. We wish them continued success 

in the next stage of their life journey at university, TAFE, 

apprenticeships or employment. 

 

Strong Performance Benchmarks 

¶ 61% of all study scores were 25 or higher, indicating 

solid academic achievement across the cohort. 

¶ 34% of study scores were 30 or higher, placing these 

students in the top 50% of the state. 

¶ Over 11% of study scores were 35 or higher, placing 

students in the top 15% statewide. 

¶ Multiple study scores were achieved in the 40s, 

reflecting high academic excellence. 

 

 

Staff Farewells 

As the end of the year draws close, we wish to thank the 

four staff who will be leaving the College in 2025. We thank 

Ms Sharna Spence, Mr Nathaniel Lamb, Mr Cham 

Wickramasinghe and Ms Kat Slater for all of their work 

throughout the year, contributing to our College community 

and enriching the lives of our students with learning and 

extracurricular opportunities. We wish them all the best on 

their future endeavors.  
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µMðð!gM fèÂµ þoM MEuþÂè 
I just wanted to take this opportunity to celebrate not only the final issue 

of the College Newsletter for 2025, but also acknowledge and thank all who 

have contributed to the 16 issues over the year. In particular I would like to 

thank the Principal team; Mrs Lee, Mr Abney-Hastings, Mr Panas, Mr Zull, Mr McLean, Ms 

Short, Mrs Greeves, Ms Sutton and Mr Taylor for their ongoing support and regular reports. 

Thankyou also to Mr Taylor and Ms Hayton, along with their fantastic student leaders who 

have also ensured each issue celebrates student voice and learning across the College. 

Thankyou to Amanda and the members of School Council who have embraced the newsletter 

and have worked collaboratively with me to develop articles and ideas for future issues.  

Each fortnight the College Newsletter provides our community with not only a snapshot of 

what has been achieved but also a celebration of connections we are building and 

opportunities and events coming up. In our final issue of The Lakes South Morang College 

Newsletter we have our 2025 Primary and Secondary school captains reflection, filmed at our 

Awards Night, along with a celebration of all the End of Year award winners from the night. If 

you are unsure of what your child needs to begin 2026 or how the beginning of Term 1 will 

look, you will also find this information in this issue.  

Thankyou to everyone who takes the time to read what is put together each issue. From 

myself and my team of staff who support each issue, have a wonderful and safe holidays.  

Ms Wilson 

Meet & Greet Day 

Our welcome-back ñMeet & Greetò interviews will be held on January 28, 2026. You 

will receive plenty of notice via Compass to book your appointment. This day is an 

essential part of building the strong partnership between college and family, and we 

proudly prioritise it in our calendar each year. 

On behalf of the Leadership TeamðMr Abney-Hastings, Ms Lee, and myselfðwe 

wish you a joyful festive season and a prosperous new year. Stay safe, stay 

connected, and continue looking out for one another. 

 

We thank you for your support, your feedback, and your goodwill. We are on this 

journey togetherðstronger than ever!!! 

 

 

 

Mr Panas 

College Principal 
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Hi Parents/Carers, 

 

As we wrap up another incredible year, thereôs so much to 

celebrate across our school community.  

Our Year 12s have completed their school journey ð 

congratulations on this milestone and best wishes for the 

exciting paths ahead, whether thatôs study, work, or new 

opportunities. Well done to our Year 6s for wrapping up 

primary school too. We also wish you all the best as you 

head off on to your secondary school adventures. Lastly,  

a huge congratulations to our award winners and 

Valedictorians at our School Awards Night tonight.  

Congratulations too to our families and staff who have 

played a part in these successes. 

At our final School Council meeting in November, each 

representative shared a personal reflection on the year. 

Remarkably, our responses echoed one another ð a sign of 

the strong cohesion within our group. Key highlights 

included: 

¶ The installation of air conditioning on the Secondary 

Campus. 

¶ The growing collaboration between Primary and 

Secondary Campuses. 

¶ The rising enrolment enquiries and community 

interest in our school. 

¶ Ongoing upgrades to make our facilities more 

welcoming. 

¶ Positive feedback for the Prep school readiness 

program. 

¶ Increased parent/carer and staff use of Compass to 

support learning and communication. 

¶ And, of course, our seamless and professional 

newsletter (thank you, Ms Wilson). 

 

Looking ahead, 2026 is shaping up to be another exciting 

year with:  

¶ The opening of the Kindergarten;  

¶ The start of the 5/6 VIA program; and 

¶ Funding set aside for new carpets in admin areas, 

replacement drinking taps on both Campuses, 

security upgrades, and a new meeting space on 

Primary. 

 

At our last meeting we also: 

¶ Endorsed the 2025 Annual Implementation Plan; 

¶ Endorsed increasing hirer fees by 5% across all of 

our facilities hirers commencing in 2026. 

¶ Endorsed purchasing 30 document readers across 

both Campuses. These readers will integrate with the 

existing digital screens in classrooms and will enable 

teachers to model and teach more effectively to 

students.   

 

I would like to acknowledge the tireless efforts of our parent 

representatives. Special thanks to Anna-Lisa Tewma, Grant 

Voss, Helen Skendaris, Jenny Archibald, Josie Benfari, 

Kathryn Lieschke, and Veronica Marsh for providing 

leadership and direction, and always keeping our students 

and families front of mind. I would also like to acknowledge 

Katrina Hartley and Karen Gilchrist for their contributions to 

the Welcome BBQ at the start of the year, and to Laura 

Johnson, Jenevieve Soria, and Caitlyn Cox who have now 

taken up the fundraising challenge. The sense of teamwork 

is amazing. 

We are grateful to our Leadership team ð Mr Panas, Ms 

Lee, and Mr Abney-Hastings ð along with Business 

Manager Mrs Saliba, for their openness to ideas and 

initiatives and wonderful support. Thank you also to Mrs 

Thompson and Mrs Potocnik for their admin support; Ms 

Wilson for promoting our activities; and Mrs McIntyre and 

Mrs Sutton for representing staff. 

Thank you also to our Primary & Secondary captains and 

the reports they provide at our meetings. 

Strengthening community connections will always remain a 

key focus. Parents and carers are vital partners in our 

school, and your involvement in initiatives and events 

makes a real difference. Early next year, nominations will 

open for the new School Council term. Joining School 

Council is a fantastic way to contribute and have input to 

buildings, grounds and maintenance; school governance, 

fundraising, and facilities planning. If youôre interested, 

please reach out to me at 

amanda.farrelly@education.vic.gov.au. 

Lastly, I would like to wish everyone a happy and safe 

holiday break ï I hope you get a chance to relax and 

rejuvenate and School Council looks forward to seeing 

everyone again at our Welcome BBQ in February 2026! 

 

Cheers, 

Amanda Farrelly 

School Council President 



https://compasstix.com/e/kojhdqde5s
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2026 Fee Schedules have been emailed to families, or 

alternatively can be found at http://www.thelakes.edu.au/

curriculum-charges--payments.html  

Please note, for students undertaking elective subjects in 

Years 9-12, curriculum contributions may apply. The final 

date for payments for these subjects is Friday 13th 

February 2026. Payments not received by this date may 

result in students being switched to other elective classes.   

Please log into the Compass app and click on the 

contributions link.  

 
µMMþ ỡ gèMMþ u· ᶢᶠᶢᶦ 

The Lakes South Morang College Meet and Greet Day will 

be held on Wednesday 28th January 2026 from 10:30 am 

to 6:30 pm.  Parents/Carers have an opportunity to meet 

with Learner Coaches from Prep to Year 12 to share 

information regarding your child and program information 

for 2026.  

Appointments are 15 minutes each and bookings can be 

made via Compass (Prep families are not required to 

complete this step as individual bookings have been 

made). 

VCE students and families (including Early Entry VCE) 

also have a scheduled information session between 

4.30-5.30pm in the Secondary Campus PD room, so we 

ask families to book appointments with Learner 

Coaches around these times. 

BOOKINGS OPEN TUESDAY 23RD DECEMBER 2025       

Additional information regarding bookings will be 

communicated to families shortly. 
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Prep-12 Booklists have been emailed to families, or 

alternatively can be found at https://www.thelakes.edu.au/

curriculum-charges--payments.html  

All orders are to be completed online via 

www.campion.com.au by Friday 19th December 2025 for 

delivery on 23rd January 2026. 

 

ą·ufÂèµ 

Please note our uniform supplier LOWES Schoolwear - 

Plenty Valley, 415 McDonalds Rd, Mill Park 3082 (9404 

3651) 

Excitingly, our Indigenous Polo tops designed by our 

College Koori Group and artist Peter Hood are now 

available to purchase as a uniform item. We look forward to 

seeing students wear these with pride as we walk together 

in celebrating connections to both Country and culture.   - 

can we please add in the image of these new tops - I think 

you have them from a previous edition 
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We will be enforcing our óNo Hat,  

No Playô policy in Term 1 on the Primary Campus.  

Hats must be wide-brim (with the school logo), which  

is available at the uniform shop.  

 

=ĤÂE EMĝu>Mð 

Edunet and JBHiFi are the Collegeôs preferred providers. 

More information regarding iPadôs can be accessed via 

www.thelakes.edu.au/byod-program.html  

 

ðþ!Ĥu·g >Â··M>þME 

Please ensure the school has the correct contact details 

for you so that all correspondence, notes or relevant 

information for your child is received. Compass is the 

primary method for home-school communications at  

The Lakes so please make sure you have access to this. 

 

 

ĤM!è ᶧ þÂ ᶡᶢḻ 
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Edunet and JBHiFi are the Collegeôs preferred 

providers. More information regarding laptops  

can be accessed via  www.thelakes.edu.au/byod-

program.html  

 

EMĝM«ÂåµM·þ 
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We have launched our 

7-9 Development 

Programs for Artists, 

Athletes and Dancers. 

Applications are now 

open for 2026. 

Development Program 

application - The Lakes 

South Morang College  

ðþąEM·þ >ÂµµM·>MµM·þ E!þMðḻ 
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Prep families will be allocated a Meet & Greet time and do 

not need to book via Compass.  This will be given to you at 

the last transition session on Wednesday 10th December 

 

Students commence school on Thursday 29th January 2026 

¶ Group 1:  9.30am ï   12.15pm  

¶ Group 2:  12:30pm ï   3:15pm   

 

Students participate in individual entry testing on: 

¶ Wednesday 4th February 2025 

¶ Wednesday 11th February 2025 

¶ Wednesday 18th February 2025 

¶ Wednesday 25th February 2025 

 

Prep students are only required to attend school for their 

allocated assessment time. Parents/carers are not required 

to attend this one-hour session. 

From Monday 2nd February 2026 Prep school hours are 

9:00am ï 3:15pm. 

Please ensure that you send enough food for your child 

along with a labelled hat and water bottle in their school 

bag 

 

ðþąEM·þð u· ĤM!è  
ᶡ þÂ ᶡᶢḻ 

Students and families participate in a Meet & Greet 

appointment between 10:30 am and 6:30 pm with their 

Learner Coach on Wednesday 28th January 2026 

Students commence school at 9:00 am on Thursday 29th 

January 2026. 

å«M!ðM o!ĝM ! ð!fM oÂ«uE!Ĥðṁ 

ĞM «ÂÂ¨ fÂèĞ!èE þÂ ðMMu·g 

ĤÂą u· ᶢᶠᶢᶦḾ 

http://www.thelakes.edu.au/byod-program.html
http://www.thelakes.edu.au/byod-program.html
http://www.thelakes.edu.au/byod-program.html
https://www.thelakes.edu.au/development-program-application.html
https://www.thelakes.edu.au/development-program-application.html
https://www.thelakes.edu.au/development-program-application.html


þȖǳ «ǈȰǳɸ ðɊʎʆȖ µɊɰǈȿȎ >ɊȴȴǳȎǳ ·ǳʧɸȴǳʆʆǳɰ 

M·E Âf ĤM!è !Ğ!èEð 

æéMæ - ĥM!é ᶯᶮ ñĆ=¦M>ÿ !ğ!éEñ 

«uþMè!>Ĥ  ·ąµMè!>Ĥ 

åèMåḻ MȽȽʭ EɊǬǬ 

ĤM!è Â·Mḻ þȖȜǳʦǳȿ ðɊɊǤɰǈʭǳȿ 

ĤM!è þĞÂḻ µȜǈ >ɰǈȿǳ 

ĤM!è þoèMMḻ Mʦǳȴʭȿ µʎɸǥǈʆ  

ĤM!è fÂąèḻ !ȽǳȴȜǈ ĝʎ 
ĤM!è fuĝMḻ µȜɸȖǈ µʎɰʆȖʭ 

ĤM!è ðuģḻ !ǬǬȜɸɊȿ µǳɰǥʎɰȜ 

ĤM!è ðMĝM·ḻ >Ȗǈɰȴǳǳ µʎɸǥǈʆ 

ĤM!è Mugoþḻ !ɸȖʧȜȿ =ȖʎʆǈȿȜ 

ĤM!è ·u·Mḻ èʎȖǈȿȜ >ȖǈǬǈ 

ĤM!è þM·ḻ ÂȽǈɰ ¨ǈȰǈɰ 

 åèMåḻ ĝȜǈǈȿ ĤǈǬǈʦ 

ĤM!è Â·Mḻ «Ɋɰǈȿ µǈȖȽɊʎǬ 

ĤM!è þĞÂḻ µȜǈ >ɰǈȿǳ 

ĤM!è þoèMMḻ µǈɰʆȜȿ èȜɸʆǳʦɸȰȜ 

ĤM!è fÂąèḻ ģǈȿǬǳɰ µǈɸɊȿ 

ĤM!è fuĝMḻ èʭǈȿ «ɊȿȎȖʎɰɸʆ 

ĤM!è ðuģḻ  ¦ǳɰʎɸȖǈ «ȜȭɊ 

ĤM!è ðMĝM·ḻ >Ȗǈɰȴǳǳ µʎɸǥǈʆ 

ĤM!è Mugoþḻ þȜȭǈȿǈ µǈɰȰɊʦɸȰǈ 

ĤM!è ·u·Mḻ ¨ɰȜɸ þǳɰɭɊʎ 

ĤM!è þM·ḻ ÂȽǈɰ ¨ǈȰǈɰ 

   

oąµ!·uþuMð  
oM!«þo ỡ åoĤðu>!«  

MEą>!þuÂ· 

åèMåḻ åǳȿǳȴɊɭǳ fǳɰɰǳȜɰǈ gȜȴǤǳɰʆ 

ĤM!è Â·Mḻ þȖǳɊǬɊɰǳ >ȖǈɭȽǈȿ 

ĤM!è þĞÂḻ µǈʆʷʎ >ȖȜȿ oɊȴʆ 

ĤM!è þoèMMḻ èʭȴǳǳ gɰǳǈʦǳɸ 

ĤM!è fÂąèḻ èǈȿʆǳȭ ðȜȿȎȖ 

ĤM!è fuĝMḻ Eǳɸʆǈȿ ·ǈʎǬǳ 

ĤM!è ðuģḻ ¨Ȝǈȿ ðȖǈȖ 

ĤM!è ðMĝM·ḻ >Ȗǈɰȴǳǳ µʎɸǥǈʆ 

ĤM!è Mugoþḻ !ȴȜǥǳ åǳʆɰȜȴȴȜ  

ĤM!è ·u·Mḻ µǈȿȿǈʆ èǈȿǬȖǈʧǈ 

ĤM!è þM·ḻ oǈȿȿǈȖ ðǥɊʆʆ 

 åèMåḻ uʦǈȿ ðʆɊȭǈȿɊʦɸȰȜ 

ĤM!è Â·Mḻ >ȖȜǳȍ ¨ǈʦǈɭǈȴʎ 

ĤM!è þĞÂḻ «ɊȎǈȿ oǳȿʧɊɊǬ 

ĤM!è þoèMMḻ >ɊɊɭǳɰ ĮǈǤȜǳȎǈȴǈ 

ĤM!è fÂąèḻ MȴȜ µǥǥɊȜǬ  

ĤM!è fuĝMḻ !ʬǳȴ þǳȿɸɊȿ 

ĤM!è ðuģḻ «ǈǥȖȴǈȿ µǥǥɊȜǬ 

ĤM!è ðMĝM·ḻ gɰǈǥǳ þɸȜȽȜȰȴȜɸ 

ĤM!è Mugoþḻ !ȴǳʬȜǈ åȴǈʆǈ 

ĤM!è ·u·Mḻ ¨ɰȜɸ þǳɰɭɊʎ 

ĤM!è þM·ḻ ÂȽǈɰ ¨ǈȰǈɰ 



åMèfÂèµu·g !èþð  þM>o·Â«ÂgĤ 

åèMåḻ Eǈȍȿǳ èɊȎǳɰɸ 

ĤM!è Â·Mḻ µǈɰȴǳǳ µǥEɊȿǳȴȴ 

ĤM!è þĞÂḻ uȿǬȜǈȿǈ gȜȴȽɊʎɰ 

ĤM!è þoèMMḻ ðʆǳȴȴǈ ĝʎ 

ĤM!è fÂąèḻ «ǈʭǈȴ =ǳȴǈȴ 

ĤM!è fuĝMḻ MȴȜȭǈȖ þǈʎǈ 

ĤM!è ðuģḻ ¦ǳɰʎɸȖǈ «ȜȭɊ 

ĤM!è ðMĝM·ḻ ðǈȽȜɰǈ =ȜʷȽɊʦɸȰȜ 

ĤM!è Mugoþḻ µȜǈ >ȴǳǈɰʭ 

ĤM!è ·u·Mḻ µǈȿȿǈʆ èǈȿǬȖǈʧǈ 

ĤM!è þM·ḻ >ǈɰȽǳȴ ðǳɰɰǈ 

 åèMåḻ !ȴǳʬǈȿǬǳɰ ðȽȜʆȖ 

ĤM!è Â·Mḻ >ɊɰȽǈǥ «ǈȿȎʆɊȿ 

ĤM!è þĞÂḻ ĝȜǥʆɊɰ ¦ɊʦǳʦɸȰȜ 

ĤM!è þoèMMḻ MȴǳȍʆȖǳɰȜǈ gȜȎȴǈɸ 

ĤM!è fÂąèḻ !ʎɸʆȜȿ oɊɰȿǳ 

ĤM!è fuĝMḻ ÂȴȜʦǳɰ µʎɸǥǈʆ 

ĤM!è ðuģḻ  ¨ʭȴǳ ĞɊɊǬ 

ĤM!è ðMĝM·ḻ þɰǳ oǳɭɭǳɰ 

ĤM!è Mugoþḻ þȜȭǈȿǈ µǈɰȰɊʦɸȰǈ 

ĤM!è ·u·Mḻ «ɊȎǈȿ ¦Ɋȿǳɸ 

ĤM!è þM·ḻ ·ȜǥɊȴǈɸ µǈɰɸȖ 

   

ð>uM·>M  ĝuðą!« !èþð 

åèMåḻ Eǈȿȿʭ =ǈȜȴǳʭ 

ĤM!è Â·Mḻ Mʦǈȿ µǳɰǥʎɰȜ 

ĤM!è þĞÂḻ «ʎȰǳ EȜ ĝȜȿǥǳȿʷɊ 

ĤM!è þoèMMḻ =ǳǈ >ȖǈɭȽǈȿ 

ĤM!è fÂąèḻ ÂȴȜʦȜǈ ðɊɰȜǈ 

ĤM!è fuĝMḻ ·ɊǈȖ µȜɸʆȜǥǈ-¨ȿǈɭȜȰ 

ĤM!è ðuģḻ þɰȜȿȜʆʭ !ȿǬɰǳʧǈɰʆȖǈ 

ĤM!è ðMĝM·ḻ ·ǈʆȖǈȿ oǈʭ 

ĤM!è Mugoþḻ µȜǈ åǈʦȜǥ 

ĤM!è ·u·Mḻ ĮǈȖɰǈ =ǳȴǈȴ 

ĤM!è þM·ḻ ÂȽǈɰ ¨ǈȰǈɰ 

 åèMåḻ µǈǬǬȜǳ µɊɰɰȜɸ 

ĤM!è Â·Mḻ ¦ʎɸʆȜȿ ¦ȜǈȿȎ 

ĤM!è þĞÂḻ MȽȜȴʭ ¨ǳȜ 

ĤM!è þoèMMḻ èǈʭ þǳɰɊȴȴȜ 

ĤM!è fÂąèḻ ÂȴȜʦȜǈ ðɊɰȜǈ 

ĤM!è fuĝMḻ þȖǈǳȽǳȴǈ ðɊɊǤɰǈʭǳȿ 

ĤM!è ðMĝM·ḻ ¨ǈʆȖʭ ·Ȏʎʭǳȿ 

ĤM!è Mugoþḻ ðǈʦǈȿȿǈȖ åȖȜȴȴȜɭ-
>ɊȽȍɊɰʆ 

ĤM!è ·u·Mḻ èʎǤȜ !ɰȽɸʆɰɊȿȎ 

ĤM!è þM·ḻ ÂȽǈɰ ¨ǈȰǈɰ 



þȖǳ «ǈȰǳɸ ðɊʎʆȖ µɊɰǈȿȎ >ɊȴȴǳȎǳ ·ǳʧɸȴǳʆʆǳɰ 

M·E Âf ĤM!è !Ğ!èEð 

Ğ>M Ἁ Ğ>!¬ ñĆ=¦M>ÿ MĤ>M¬¬M¸>M !ğ!éEñ 

!«gÂèuþoµu>ð   M·g«uðo   

Ĥǳǈɰ ᶡᶢ - !ȿȖǈǬ ðȜȿȎȖ   Ĥǳǈɰ ᶡᶡ - !ʆǈȰǈȿ Ĥʎɰʆɸǳʦǳɰ 
Ĥǳǈɰ ᶡᶢ - !ȿȎǳȴǈ þɰǈȿ  

 

!èþ   fÂÂE ðþąEuMð   

Ĥǳǈɰ ᶡᶡ - >ȖɰȜɸʆȜȿǈ þɰǈȿ  Ĥǳǈɰ ᶡᶡ - !Ǭǳȴǳ ðɭɰǈȎʎǳ 
Ĥǳǈɰ ᶡᶢ - !ȿȎǳȴǈ þɰǈȿ  

 

!åå«uME >Âµåąþu·g   fÂą·E!þuÂ· µ!þoMµ!þu>ð   

Ĥǳǈɰ  ᶡᶢ - !ȿȖǈǬ ðȜȿȎȖ   Ĥǳǈɰ ᶡᶡ - !ɸǈȴ èǳʷǈǳȜ  

=uÂ«ÂgĤ   gM·Mè!« µ!þoMµ!þu>ð   

Ĥǳǈɰ ᶡᶡ - oǈɸʆȜ ¨ǈȽɰǈȿ 
Ĥǳǈɰ ᶡᶢ -  µǈɰʆǈ ðʎɸȜȿɊ 

 Ĥǳǈɰ ᶡᶡ - þǳǈȎǈȿ ·ǳǈɰʭ 
Ĥǳǈɰ ᶡᶢ - !ȿȎǳȴǈ þɰǈȿ  ỡ   
!ʭǈǈȿ µʎȖǈȽȽǈǬ  

 

=ąðu·Mðð µ!·!gMµM·þ   oM!«þo ỡ oąµ!· EMĝṁ  

Ĥǳǈɰ ᶡᶡ - þǳǈȎǈȿ ·ǳǈɰʭ 
Ĥǳǈɰ ᶡᶢ - !ʭǈǈȿ µʎȖǈȽȽǈǬ  

 Ĥǳǈɰ ᶡᶡ - >ȖɰȜɸʆȜȿǈ þɰǈȿ 
Ĥǳǈɰ ᶡᶢ - ¦ǳɸɸǳ oǈɰǈȿǈɸḼ  

þǳǈȎǈȿ ·ǳǈɰʭ ỡ µǳȖǈɰ ðǈȿǬȖʎ  

 

>oMµuðþèĤ   «Mg!« ðþąEuMð   

Ĥǳǈɰ ᶡᶡ - oǈɸʆȜ ¨ǈȽɰǈȿ 
Ĥǳǈɰ ᶡᶢ - !ȿȖǈǬ ðȜȿȎȖ  

 Ĥǳǈɰ ᶡᶢ -  oǈɰȽɊȿʭ ÂɸȜǳǥȰȜ   

Eè!µ!  

 
µÂEMè· ouðþÂèĤ   

Ĥǳǈɰ ᶡᶡ - oǈɰȽɊȿʭ ÂɸȜǳǥȰȜ  Ĥǳǈɰ ᶡᶡ - µǈȴȜǈ fǈȴǳ 
Ĥǳǈɰ ᶡᶢ - !ɰɸȖ >ȖǈǬȖǈ  

 



µ!þoMµ!þu>!« µMþoÂEð  

Ĥǳǈɰ  ᶡᶡ - oǈɸʆȜ ¨ǈȽɰǈȿ 
Ĥǳǈɰ ᶡᶢ - !ȿȖǈǬ ðȜȿȎȖ  

åoĤðu>!« MEą>!þuÂ·  

 Ĥǳǈɰ ᶡᶢ - ¦ǳɸɸǳ oǈɰǈȿǈɸ 
ỡ  !ȴǈȿȿǈȖ >ȴǳǈɰʭ  

åðĤ>oÂ«ÂgĤ  

 Ĥǳǈɰ ᶡᶡ - >ȖɰȜɸʆȜȿǈ þɰǈȿ 
Ĥǳǈɰ ᶡᶢ - !ʭǈǈȿ µʎȖǈȽȽǈǬ 

ĝ>M ĝµ «uþMè!>Ĥ  

Ĥǳǈɰ ᶡᶡ - !ǬɰȜǈȿ µǈɰɸȖ 
Ĥǳǈɰ ᶡᶢ - >ȖȴɊǳ oǳǈǬ 

ĝ>M ĝµ åEð  

Ĥǳǈɰ ᶡᶡ - ÂȴȜʦȜǈ þɊȿȎ 
Ĥǳǈɰ ᶡᶢ - !ȜǬǳȿ ¦Ɋȴȴʭ 

ĝ>M ĝµ Ğèð  

Ĥǳǈɰ ᶡᶡ - !ɸȖʆɊȿ ·ǳȎɰȜȿ 
Ĥǳǈɰ ᶡᶢ - µȜǈ ĝǳɸǥȜɊ  

 

 

>Ã¬¬MgM !ğ!éEñ 

ð>oÂÂ« ðåÂèþð ĝu>þÂèu! !Ğ!èE 

¨ʭȴǳ ĞɊɊǬ 

!µåÂ« - !«« èÂą·EMè !Ğ!èE 

¦Ɋɰȭǈ åȜȰǳ 

¨ĞÂ·g «MM EÂĞ 
ĤÂą·g ð>oÂ«!èð åèÂgè!µ 

ÂȽǈɰ ¨ǈȰǈɰ 

ĝMþ Mģ>M««M·>M 

µǈɰǥʎɸ >ȜǈȿǥȜǈɰʎȴɊ 

ĤM!è ðuģ 
ĝ!«MEu>þÂèu!·  

!ǬǬȜɸɊȿ µǳɰǥʎɰȜ 

 

ĤM!è þĞM«ĝM 
ĝ!«MEu>þÂèu!·  

!ȿȖǈǬ ðȜȿȎȖ  

 

 



þȖǳ «ǈȰǳɸ ðɊʎʆȖ µɊɰǈȿȎ >ɊȴȴǳȎǳ ·ǳʧɸȴǳʆʆǳɰ 

>Â««MgM >Â·þèu=ąþuÂ·ð 

Dear Parents and Carers,  

 

We are excited to embark on another year of teaching and learning at The Lakes South Morang 

College in 2026. As we prepare for the upcoming school year, we would like to advise you of 

important information regarding the Collegeôs voluntary financial contributions for 2026.  

 

While Government schools provide free instruction to meet standard curriculum requirements, 

assuring that all contributions are voluntary, the ongoing financial support from our families is 

crucial. Your contributions enable us to maintain high-quality teaching and learning programs, 

enhance extracurricular offerings, and ensure the upkeep of our buildings and grounds. These 

resources significantly enrich the educational experience for all our students.  

 

School Council, along with its Finance Committee, collaborates closely with our Leadership 

Teams to establish recommended student fees that align with the College's budgetary needs. 

Your support has allowed us to implement vital student wellbeing programs, make upgrades to 

our facilities, and enhance classroom technologyðall of which directly benefit our students.  

 

We are committed to transparency regarding the allocation of school funds and will continue to 

provide regular updates through school communications and official School Council reports.  

 

Attached you will find details of the 2026 contributions. For additional information on the 

Departmentôs Parent Payments Policy, please refer to the one-page overview attached.  

 

Thank you for your continued support and commitment to enriching the educational environment 

at The Lakes South Morang College.  

 

Regards,  

 

 

Bill Panas    Amanda Farrelly  

College Principal   School Council President  



PREP 

Prep Curriculum Charges 

Prep Booklist 

 

YEAR 1 

Year 1 Curriculum Charges 

Year 1 Booklist 

 

YEAR 2 

Year 2 Curriculum Charges 

Year 2 Booklist 

 

YEAR 3 

Year 3 Curriculum Charges 

Year 3 Booklist 

 

YEAR 4 

Year 4 Curriculum Charges 

Year 4 Booklist 

 

YEAR 5 

Year 5 Curriculum Charges 

Year 5 Booklist 

 

YEAR 6 

Year 6 Curriculum Charges 

Year 6 Booklist  

VIA 

Year 5-6 VIA Booklist 

Year 7 VIA Booklist 

Year 8 VIA Booklist 

Year 9 VIA Booklist 

 

YEAR 7 

Year 7 Curriculum Charges 

Year 7 Booklist 

 

YEAR 8 

Year 8 Curriculum Charges 

Year 8 Booklist 

 

YEAR 9 

Year 9 Curriculum Charges 

Year 9 Booklist 

 

YEAR 10 

Year 10 Curriculum Charges 

Year 10 Booklist 

 

Year 10-12 Early English Booklist 

 

YEAR 11 and 12 

Year 11 and 12 Curriculum Charges 

Year 11 Booklist 

Year 12 Booklist  

ᶢᶠᶢᶦ >ąèèu>ą«ąµ >Â·þèu=ąþuÂ·ð 

ADDITIONAL INFORMATION  

How to order resources with Campion Education 

Understanding the Parent Payment Policy 

BYOD Program  

https://www.thelakes.edu.au/uploads/8/3/9/0/83901006/prep_curriculum_charges_2026.pdf
https://www.thelakes.edu.au/uploads/8/3/9/0/83901006/prep_2026.pdf
https://www.thelakes.edu.au/uploads/8/3/9/0/83901006/years_1-4_curriculum_charges_2026.pdf
https://www.thelakes.edu.au/uploads/8/3/9/0/83901006/year_1_2026.pdf
https://www.thelakes.edu.au/uploads/8/3/9/0/83901006/years_1-4_curriculum_charges_2026.pdf
https://www.thelakes.edu.au/uploads/8/3/9/0/83901006/year_2_2026.pdf
https://www.thelakes.edu.au/uploads/8/3/9/0/83901006/years_1-4_curriculum_charges_2026.pdf
https://www.thelakes.edu.au/uploads/8/3/9/0/83901006/year_3_2026.pdf
https://www.thelakes.edu.au/uploads/8/3/9/0/83901006/years_1-4_curriculum_charges_2026.pdf
https://www.thelakes.edu.au/uploads/8/3/9/0/83901006/year_4_2026.pdf
https://www.thelakes.edu.au/uploads/8/3/9/0/83901006/year_5_and_6_curriculum_charges_2026.pdf
https://www.thelakes.edu.au/uploads/8/3/9/0/83901006/year_5_2026.pdf
https://www.thelakes.edu.au/uploads/8/3/9/0/83901006/year_5_and_6_curriculum_charges_2026.pdf
https://www.thelakes.edu.au/uploads/8/3/9/0/83901006/year_6_2026.pdf
https://www.thelakes.edu.au/uploads/8/3/9/0/83901006/year_5-6_via_2026.pdf
https://www.thelakes.edu.au/uploads/8/3/9/0/83901006/year_7_via_2026.pdf
https://www.thelakes.edu.au/uploads/8/3/9/0/83901006/year_8_via_2026.pdf
https://www.thelakes.edu.au/uploads/8/3/9/0/83901006/year_9_via_2026.pdf
https://www.thelakes.edu.au/uploads/8/3/9/0/83901006/year_7_curriculum_charges_2026.pdf
https://www.thelakes.edu.au/uploads/8/3/9/0/83901006/year_7_curriculum_charges_2026.pdf
https://www.thelakes.edu.au/uploads/8/3/9/0/83901006/year_7_2026.pdf
https://www.thelakes.edu.au/uploads/8/3/9/0/83901006/year_8_curriculum_charges_2026.pdf
https://www.thelakes.edu.au/uploads/8/3/9/0/83901006/year_8_2026.pdf
https://www.thelakes.edu.au/uploads/8/3/9/0/83901006/year_9_curriculum_charges_2026.pdf
https://www.thelakes.edu.au/uploads/8/3/9/0/83901006/year_9_2026.pdf
https://www.thelakes.edu.au/uploads/8/3/9/0/83901006/year_10_curriculum_charges_2026.pdf
https://www.thelakes.edu.au/uploads/8/3/9/0/83901006/year_10_2026.pdf
https://www.thelakes.edu.au/uploads/8/3/9/0/83901006/early_english_10-12_2026.pdf
https://www.thelakes.edu.au/uploads/8/3/9/0/83901006/year_11-12_curriculum_charges_2026.pdf
https://www.thelakes.edu.au/uploads/8/3/9/0/83901006/year_11_2026.pdf
https://www.thelakes.edu.au/uploads/8/3/9/0/83901006/year_12_2026.pdf
https://www.thelakes.edu.au/uploads/8/3/9/0/83901006/prep-yr_12_-_how_to_order.pdf
https://www2.education.vic.gov.au/pal/parent-payment/policy
https://www.thelakes.edu.au/byod-program.html
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The Lakesô Visual Art students shone brightly at the Whittlesea 

Agricultural Societyôs art competition on the theme ñJobs in 

Agriculture.ò Weôre absolutely delighted to announce that our 

students brought home four awards ð a wonderful testament 

to their dedication, creativity, and old-fashioned hard work. 

Our selected students, whose artworks were judged by the 

competitionôs art panel, proudly earned: 

1st place in the category ñBest Exhibit by a Group.ò This 

outstanding result was made possible thanks to the thoughtful 

and skillful work of: 

May Staples, Noah Bizimovski, Raina Reta, Raean Reta, 

William Thom, Aashna Gurung, Christina Tran, Phoenix 

Staas Hawkins, Ari Diver, and Rubi Armstrong. 

But the celebrations donôt stop there! 

2nd place in the 12ï14-year category went to Archer 

Paterson for his acrylic painting ñSimple Farm Life.ò 

3rd place in the same category was awarded to Miriam Morris 

for her detailed pencil drawing of farm life ð and, as the cherry 

on top, Miriam also received the judgesô Overall Award for 

ñBest Artwork Depicting Careers in Agriculture.ò 

A huge congratulations to all our talented young artists ð 

youôve done The Lakes proud! 
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